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As the coolstores start to look somewhat empty, I look over my shoulder at the season gone – it is not 
one I will forget any time soon. Despite the challenges it has been a period of many learnings which 
have resulted in some great outcomes.  

For the past two years the inventory team have been 
experimenting with different maturity attributes to work 
out how to transfer the peak of G3 by a few weeks. The 
challenge with any form of bulk storage is you need 
firmness to hold fruit in a bin and maintain fruit quality. With 
controlled atmosphere storage, you typically harvest the fruit 
in a less mature state to achieve this which compromises 
TZG and historically shortens the storage potential of the 
fruit. So there has been a real focus to see if we could work 
out how to do this without controlled atmosphere.

At our last inventory meeting we went over our trial results 
which involved storing fruit in buffer store for varying lengths 
of time with an associated control. In general, the best 
storage results came from the fruit that was in buffer store 
the longest. Possibly because when we packed the fruit, it 
was easier to see and remove any physical damage. Hence, 

the damage did not turn into rots which would force us to 
repack the pallet. It has been a credit to the teams involved 
with the design and implementation of the new processes. 
The same teams have been working on next year’s harvest 
since June to build on our new knowledge in readiness for 
the coming season. 

As the coolstores get switched off, it is as if someone has 
reached over the fence and switched the orchards on. 
We have had substantial growth in this area over the last 
six months. What the orchard division have achieved just 
inspires me. They have been working on new initiatives 
in the areas of production quality boards, removal of 
plastic flagging tape, trialing compostable string and site 
cleanliness. As we bed in these initiatives, we intend to  
share with all. As with all change it is inch by inch up the 
road, as we settle on our future state.
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To date we have shipped 13,999,750 trays this 
season and we have 1,138,056 trays left in store. 
Approximately 95% of Gold3 conventional has  
been shipped, while there are only 3,600 trays of 
Gold3 organic remaining. For Hayward, around 
85% of the conventional and 95% of the organic 
fruit has been shipped. 

The current departure plan (September release), has 
shipping finishing around week 40 (ends 4th October) 
for Gold3 conventional. This is one week earlier 
than previous departure forecasts. Both Hayward 
conventional and Hayward organic are scheduled to 
finish shipping in week 44 (ending 1st November). 
Feedback from the market is that sales are going well 
so these finishing dates are unlikely to be later.

Fruit loss continues to be extremely low across all fruit 
groups and well below industry averages in all cases. The 
Hayward organic result is particularly good with only 12 trays 
being lost from the entire pool so far. The main reason for 
losses to date has been physical damage that has turned 
into a rot, although we are starting to see soft fruit and 
dehydration come through in some lines.

5% Supplier Accountability
Supplier Accountability is where fruit is checked 
in market for storage defects. It is the final check 
before customers receive fruit. 

Suppliers receive penalties or premiums depending on what 
level of defects are found on the fruit that is checked. 5% 
Supplier Accountability is divided into three periods for the 
season. During period 1 only penalties occur, while during 
periods 2 and 3 suppliers can earn premiums as well as 
receiving penalties. During period 3 for the main markets of 
Europe, Japan, China, and Korea, 5% Supplier Accountability 
is replaced with 15% Supplier Accountability which sheets 
more of the costs of poor in market quality back to the 
supplier that supplied the fruit causing the costs.

Operations 
Update
Phil Allison – Information Systems Manager
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15% Supplier Accountability
15% Supplier Accountability involves extra 
checking in the markets (15% compared to 5%) 
and more of the costs of quality sheeted back to 
the suppliers of the fruit causing in market costs. 
The programme is bulk funded with a set per tray 
payment made and any costs are deducted from 
this amount. Results are adjusted so the industry 
average is a payment of $0.25/tray. 

To date we have results back for Gold3 only that include 
two weeks of shipments to China, Korea, Japan, and Taiwan 
(the Asian markets are served by smaller vessels and 
containers, so results are reported in two week groups). 
To date Trevelyan’s have supplied 8.8% of the fruit and 
received 10.4% of the premiums. The details by market are:

We also have period 3 results back for shipments to the 
end of week 32 (9th August). In that period Trevelyan’s has 
shipped 12.5% of the fruit and received 4.9% of the premiums. 
Details be fruit group are:

Final period 1 numbers were reported last month.

We have period 2 results back for shipments to the end of 
week 31 (NB this is all the results but without any necessary 
adjustments). To date Trevelyan’s has shipped 9.5% of the 
fruit through this period and received 9.9% of the premiums.

Market #Ships Trays $ $/tray

China 1 185,853 $53,183 $0.289

Japan 1 10,436 $3,898 $0.374

Korea 1 53,506 $16,606 $0.310

Taiwan 1 5,673 $1,702 $0.300

TOTAL 4 253,468 $75,389 $0.297

Market Fruit  
Group

Trays 
shipped

Total 
Intercheck

Rate/Tray 
shipped

Europe

HWCK 1,050,642 $100,239 $0.10

HWOB 59,939 $9,814 $0.16

GACK 368,908 $57,886 $0.16

GAOB 34,197 -$983 $0.03

ROW

HWCK 537,622 $14,822 $0.03

HWOB 104,523 $4,512 $0.04

GACK 936,257 -$14,963 -$0.02

GAOB 138,356 $4,392 $0.03

TREVELYAN’S SUMMARY

TREVELYAN’S SUMMARY

Market Fruit  
Group

Trays 
shipped

Total 
Intercheck

Rate/Tray 
shipped

Europe GAOB 55,782 -$700 -$0.01

ROW

GACK 74,845 $15,583 $0.21

GAOB 39,067 -$3,338 -$0.09

HWCK 6,151 $1,108 $0.18

TREVELYAN’S SUMMARY

Market Fruit  
Group

Trays 
shipped

Total 
Intercheck

Rate/Tray 
shipped

Europe

HWCK 12,517,127 $1,004,557 $0.08

HWOB 595,939 $78,393 $0.13

GACK 3,596,014 $644,203 $0.18

GAOB 101,161 $16,978 $0.17

ROW

HWCK 7,215,818 $217,897 $0.03

HWOB 539,051 $20,908 $0.04

GACK 9,093,789 -$57,074 -$0.01

GAOB 233,116 $7,512 $0.03

INDUSTRY SUMMARY

Market Fruit Trays $ $/tray

China 1 1,829,797 $455,432 $0.249

Japan 1 408,332 $103,627 $0.254

Korea 1 500,889 $126,847 $0.253

Taiwan 1 141,751 $36,061 $0.254

TOTAL 4 2,880,769 $721,967 $0.251

INDUSTRY SUMMARY

Market Fruit  
Group

Trays 
shipped

Total 
Intercheck

Rate/Tray 
shipped

Europe GAOB 109,797 $7,145 $0.07

ROW

GACK 1,114,375 $243,571 $0.22

GAOB 90,790 -$2,174 -$0.02

HWCK 42,403 $5,273 $0.12

INDUSTRY SUMMARY
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Growing A Sustainable Community 
Over the last few months we have been reviewing 
the kiwifruit industry’s sustainability targets as 
outlined by Zespri earlier this year. The final piece 
of this puzzle is the focus on our communities 
which includes our growers, our workforce and also 
our markets.

Zespri’s industry targets state that:    

We want to make a positive contribution to people’s livelihoods 
and wellbeing, through the returns we provide to growers, 
the working conditions we provide for our people, and the 
contributions we make in our markets.

We will continue to lift our employment standards so we attract 
good people and care for them appropriately. That means:

• People want to work in the kiwifruit industry and every 
employee will be valued, safe and supported in their jobs

• We will attract talent and continue to build a thriving workforce 
amongst our value chain by 2030

• We will partner within communities on healthy lifestyle 
programmes in our major markets by 2022.

Attracting and retaining quality staff remains an ongoing 
challenge in the horticulture industry. The requirement for 
labour varies significantly throughout the year and the work 
can often be repetitive and physically challenging.    

Migrant labour has frequently been used to provide sufficient 
workforce during busy periods. The industry has been in the 
headlines in recent years for the wrong reasons due to cases 
of worker exploitation. While such cases often stand out, it 
is easy to overlook the large number of people who have a 
positive employment experience and return to the sector year 
after year.

At Trevelyan’s we work hard to engage and keep quality staff 
and to provide work-life balance. We recognise that our team 
is what sets us apart from the rest. Their talent, commitment, 
and expertise is what drives our unique company culture and 
fuels our desire to be the very best in the business. When new 
challenges come up, we’re confident our people will step up 
and provide the very best service to our growers.

It’s also important to us to look after our local community. To 
achieve this, we invest in local schools, health projects, sports, 
music and community groups to benefit growers, staff and 
their families. Our key goal is to help address specific social 
and environmental needs in our wider community. In 2019, we 
invested over $60,000 in our local community. If you wish to 
apply for sponsorship for your organisation or event you can 
do so on our website https://www.trevelyan.co.nz/apply-for-
sponsorship/.

Moving forward we are also looking to support community 
groups and organisations who can help us connect with 
local people whose work opportunities have been affected 
by Covid-19. If you have any contacts in this sector please 
email sarah.lei@trevelyan.co.nz. 

Trevelyan’s News »

The S Word
Sarah Lei – Sustainability Manager

2019 funds invested in our community

TOTAL $60,932.35

Lachlan Haycock, local junior triathelete
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Compulsory Pest Monitoring
KiwiGreen pest monitoring is now compulsory 
for all kiwifruit blocks. This is in response to 
market access requirements in key markets, 
particularly China. Monitoring must be carried 
out by Zespri-certified monitors. Trevelyan’s 
provides this service to most growers, with some 
choosing to use an independent monitoring 
company.

Growers will also have the option to become certified 
monitors and then be able to monitor their own orchards. To 
become certified, there is an Open Polytechnic course being 
developed that will provide the training required. We will let 
growers know when the course is available.

Dry Matter Sampling in 2020
There continues to be good progress made in 
developing dry matter sampling protocols for the 
2021 season.

Sampling Website
Development of a replacement for the Eurofins website is 
well underway. The design of the site looks easy to navigate 
around. Final design of the reports is happening now. As with 
the website, the new reports have a much better layout and 
will be easier to read.

Sampling Rules
There are two IAC subgroups looking at different parts of dry 
matter testing for 2021. One is concentrating on sampling 
rules, the other on more technical aspects of the taste 
system. Last month we covered the main points on sampling 
rules. This month the proposals from the more technical 
group are here.

• TZG will be capped at a value below 1.0 (the maximum 
TZG that can be achieved now). What the capped value 
is, and how that applies across the sizes has not been 
decided yet.

• There is a proposal to pay a ‘harvest incentive’ for fruit that 
is harvested before pressures start to drop. At Trevelyan’s 
we cannot see the purpose of this as it is paying an 
incentive for growers to harvest before fruit has reached 
the optimal maturity for long-term storage. The proposed 
quantum of the incentive is higher than a storage grower 
can achieve.

• TZG is likely to be capped once fruit average pressure 
drops below a pre-determined value.

The stated aim of this group is to encourage growers to 
harvest fruit at the optimal maturity, rather than doing more 
dry matter tests until fruit is over-mature. At Trevelyan’s we 
believe only the last bullet point will have any impact on this. 
The other two seem to be about getting fruit harvested earlier 
for the convenience of suppliers.

Industry 
Update
Phil Allison – Information Systems Manager

Industry Update »

 5SEPTEMBER 2020 | KIWIFRUIT NEWS



Navigating the BioGro certification system can 
be a bit daunting for new organic growers but it 
doesn’t have to be. Once you have experienced 
the process you will soon see that it is not as 
big a challenge as you may have thought. There 
are three key components: the annual audit, the 
online Organic Management Plan, and the online 
Inputs Tool as well as a few other things to take 
note of as you will see below. 

In terms of the annual audit, a BioGro auditor will visit your 
orchard, review your property and paperwork (invoices etc) to 
ensure you meet the BioGro NZ Organic standards. Because 
you already follow the GAP system, the BioGro audit may 
seem relatively straight-forward in comparison.  

The Organic Management Plan is now online. This includes 
information around property size, maps, pest management 
practices, and yield and must be updated each year. This 
requires you looking through last year’s approval and 
amending anything that has changed. This will typically be 
minimal but it may include changes such as adding new 
blocks to the certification.

The third key component is the online Inputs Tool which is 
updated each year with any products you intend to use, and 
can be amended at any time if you add products to your 
programme. All inputs to your orchard including new vines, 
structural frames and fertilisers need to be considered as an 
input.  BioGro has an input search function where you can 
look up products: https://www.biogro.co.nz/find-inputs-for-
organic-production.  If something isn’t here, you can add it 
to your online Inputs Tool with an explanation and wait to 
see if BioGro will approve it. Please also check Zespri’s Crop 
Protection Guide and Allowed Other Compounds lists for 
approved organic products. Even if BioGro has approved them 
for horticultural use, Zespri may have a different stance for 
kiwifruit.

If you are just starting out you can register your interest 
first or contact BioGro at https://www.biogro.co.nz/
horticulturecertification. There is an option to have an initial 
contact meeting (at your cost) to determine if your site and 
operation is suitable for certification. Once you have decided 
to proceed you can fill in the application form, including 
confirming the dates of your last conventional inputs. BioGro 

will be in touch with the details after that and arrange an 
auditor to assess your site. It takes about three years to 
become fully certified. During that time, the only inputs 
allowed are organic but the fruit is packed as conventional. 
The best time of year to apply for conversion is around 
February, or prior to a harvest (see figure 1).    

If applying for a Greenfields Organic Gold license, you have to 
ensure your licensed area is certified within five years of the 
commencement date of the license, and show that within two 
years of obtaining the license you have received a certificate 
of registration from BioGro to show you are converting to 
organic. The organic caveat on the title remains with the 
license, so that if you sell the license it remains organic, and 
alternatively if you sell the property with the license the caveat 
remains organic. 

The other point to consider is the awareness of contractors 
around your organic status. Any contractors or staff working 
on the orchard should be notified of your organic certification 
to ensure any products they use on the orchard (for example 
tool sanitisers), are approved. You may wish to put “organic 
inputs only” or “organic orchard” signs up if there are close 
boundaries with conventional orchards so that spray 
contractors are not mistaken. Note that it is possible to run 

Organic Insights »

Navigating 
BioGro for 
Newbies
Nicola Roderick – Grower Liaison / Organic Manager

Figure 1:  
BioGro’s timeline to obtain organic certification.
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KVH Annual Psa  
R&D Update Event
KVH hosted their annual Psa R&D update in September 
where the Zespri, KVH and Plant and Food Research 
teams updated industry on Psa trial work conducted 
over the past year. With no new Psa sprays on the 
immediate horizon, much of the focus of the day was 
around identifying the critical Psa infection periods 
and the importance of reducing Psa inoculum levels 
around these times. 

Trial results highlighted the Psa infection period occurs 
in the weeks prior to the expression of the symptoms – 
historically we have concerns about weather events around 
Labour Weekend, however, protecting the vines in the weeks 
prior seems to be the key to reduce the effects of Psa.

Based on the messaging from the event it is my view 
that applying Psa protectant sprays every 14 days from 
budbreak until Labour Weekend is a critical task and will 
reduce Psa symptoms including leafspot, budrot, cankers, 
dieback and possibly even explosive Gold3 fruit.

Key messages from the event include:

HW Psa Bud Infection
Plant and Food Research identified the peak infection 
period for Hayward flower buds as 1-2 weeks after 
budbreak – and state the first two weeks of October as a 
critical window. Subjected to “favourable conditions” (i.e. 
rainfall and Psa inoculum), Hayward flower buds are highly 
susceptible to infection which may lead to a higher rate of 
bud browning/bud rot if controls are not undertaken.

parts of the orchard conventionally and part organically side-
by-side on one property. This needs to be identified clearly on 
the orchard map, and with BioGro. At harvest, the blocks will 
be picked and packed separately. Contractors are required to 
sign a declaration explaining their clean-down procedure for 
working on organic orchards (see figure 2). Most contractors 
now are aware of this process and will have one on file they 
can provide you with.

Technical 
Information
Gordon Skipage – Kiwifruit Technical Manager

Technical Info »Organic Insights »

Figure 2:  
BioGro contractor form

For any other questions 
please contact myself 
or  
Alex Rawiri-Walsh 
the kiwifruit specialist 
at BioGro, on 
021 803 739 or email 
alex.walsh@biogro.co.nz.
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• Actions:
o Maintain a strong Psa management programme through 

the first and second weeks of October – adhere to a strong 
spray programme (i.e. applications of copper/Aureo Gold/
Actigard etc every 14 days) and proactively cut out (and 
remove) infected plant material. Remember, the more Psa 
inoculum in the orchard, the greater the risk of infection.

o For HW and G14 blocks with a history of flower bud 
infection, a trunk girdle 30 days before flowering remains 
an effective Psa management tool.

-  Avoid girdling stressed vines or vines with no history 
of bud rot, as it could result in a reduction in spring 
canopy growth (Sep/Oct 2017 Kiwifruit Journal: Flower 
bud rot and the pre-flowering girdle – Beth Kyd and 
William Max). 

Gold3 Psa Bud Infection
Gold3 flower-bud infection presents differently to Hayward, 
with Psa moving from outside the flower-bud into the internal 
flower parts. This infection results in the bud development 
stalling and turning orange in colour before aborting. 
Infection symptoms may continue after fruitset as small 
lesions appear on fruit stalks, resulting in fruitlet abortion.

Plant and Food Research identified the peak infection 
period for Gold3 flower buds as 2-3 weeks after 
budbreak, and identify the same critical spray window 
of the first two weeks of October as in Hayward.

• Actions:
o Like Hayward, maintain a strong Psa management 

programme through the first and second weeks of October 
– adhere to a strong spray programme (i.e. applications of 
copper/Aureo Gold/Actigard etc every 14 days), proactively 
cutting out and removing infected plant material.

o Industry practice is not to conduct a pre-flower trunk girdle 
on Gold3 due to negative impacts on vine vigour (Dec 
2018/Jan 2019 Kiwifruit Journal: Back to basics: trunk 
girdling - Cam Clayton).

-  Note that the Red19 flower bud infection window will be 
ahead of Gold3 as it breaks earlier than the surrounding 
Gold3.

Gold3 on Bounty vs Bruno Rootstock
While there are advantages of grafting Gold3 onto Bounty 
rootstock over Bruno, many growers in the Bay of Plenty 
struggle with Bounty as they suffer from a higher incidence of 
bud rot and Psa infection. With Gold3 on Bounty typically more 
advanced than Bruno (i.e. breaks bud and flowers earlier), it is 
important to protect this early growth by bringing the timing of 
the Psa management programme forward.

• Actions:
o Observe when your earliest buds break on the orchard and 

time your Psa sprays accordingly. If Bounty breaks two 
weeks earlier than Bruno in the same location, the critical 

period for infection on Bounty will be two weeks ahead of 
the Bruno (i.e. late September vs early October).

o Continue with a strong Psa spray/cut/remove programme 
through spring across all rootstock varieties.

KVH Psa-V Risk Model
The KVH Psa-V Risk Model (Figure 1) shows the current and 
forecast daily environmental risk assessment of Psa-V infection 
conditions in kiwifruit growing regions. Using NIWA weather 
forecasts, it helps growers determine when/if a Psa preventative 
spray should be applied and identifies low risk environments to 
conduct tasks such as pruning.

If you want to look at the “bigger picture” and compare this 
month’s seasonal risk against previous years, KVH have 
developed the Kiwifruit Psa-V Monthly Comparison Model 
(Figure 2).

Available on the KVH website (www.kvh.org.nz), growers 
are encouraged to utilise these tools as part of their Psa 
management decision-making process.

Figure 1. KVH Psa-V Risk Model (Te Puke)

Figure 2. KVH Psa-V Monthly Comparison (Te Puke)
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GoldFutures Project Recommendations
The GoldFutures project is a four year pan-industry Psa research 
project designed to educate us on Psa “best practice” on Gold3. 
The findings of this project were presented – essentially the 
message was to “do the little things right”:

• Young plantings – be aggressive early with a strong Psa good 
practice programme from onset.

• Tool hygiene is critically important to reduce Psa spread 
between vines, blocks and orchards

o Keep it “Simple + Easy + Effective” (“SEE”).

• Adopt a “cut-it-out” programme when you see Psa to lower 
inoculum and protect the wound sites.

o Remove Psa infections regularly (and throughout the 
season).

• String canopy – get replacement canes (or adopt “strategic 
stringing”).

• Avoid gaps in Psa spray programmes.

• Spray Psa protectants such as copper especially around high 
risk events such as winter pruning.

• Learn to use the KVH Psa risk infection model.

• Get your own sprayer (or sprayers) where possible, allowing 
you to be more responsive to risk rather than waiting on 
contractors (who are also servicing other growers).

Should I Spray My Shelter Belt?
While most growers spend time focusing on 
minimising pest pressure on the vines, many forget 
about the areas surrounding the block. Most of the pest 
pressure within the block originates from the shelter or 
gullies adjacent to the block. It is well known that scale 
reside in willow, poplars and leylandii cypress, while 
thrips reside in pine and cryptomeria. Now is a good 
time to consider spraying your shelter, taking care of 
the problem before there is one. 

An “off-label” application of systemic products such as Movento 
(plus DuWett) or Calypso may be useful at managing pest issues 
in the shelter. Around sensitive areas (or for an organic option) 
applications of 1-2% mineral oil are an effective option, but as 
some shelter species are sensitive to oil, some phytotoxicity 
should be expected. 

Refer to Zespri’s KiwiTech Bulletin N57 – Shelter Spraying 
(Canopy > Zespri & The Kiwifruit Industry > Publications > 
KiwiTech Bulletins > KiwiTech Bulletins: Spraying) for more 
information or contact Zespri Crop Protection for more 
information on a suitable spray option for you spraydiary@
zespri.com.

 

Should I Thin My Gold3?
As I write this, budbreak on Gold3 generally looks 
good but it’s still a little too early to determine flower 
numbers. When thinking about setting your crop load 
for the 2021 season, consider past performances and 
crop loading of the vines. Anything that may have 
caused stress or reduced carbohydrate reserves of your 
vine may impact on flower development and/or result 
in flower abortion. 

Conversely, vines that have been under significant historical 
stress may go into “survival mode” resulting in “mass flowering” 
this season, including a high percentage of doubles and triples.

In particular:

• Reflect on the impact of two extremely dry summers in a row 
– vines may be stressed and heavy cropping in the coming 
season may be detrimental.

• Assess where dry-matter girdles were conducted last 
summer, checking the girdles (and general vine health) to 
ensure they have healed. Vines that were poorly girdled last 
season will perform poorly this season – it is often the best 
(and most financially savvy) option to remove all flower buds/
fruitlets and focus on vine health for the season.

Over the next few weeks, we will have a much clearer picture 
of flower numbers and a thinning strategy will be developed. 
Remember, you only get paid for the crop that meets Zespri 
taste standards, so growing a crop of low dry matter fruit can be 
a costly exercise! Many growers aim for 60 fruit/m2 as a target 
– you’ll need more flower buds/m2 than this as some flowers 
will not set. To help ensure high dry matter fruit, planning should 
occur now regarding summer girdling.

Figure 3. A vertical boom sprayer in operation on poplars (photo Zespri)

Technical Info »
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Colin’s Chatter
Colin Olesen – TGL Chair

TGL Update »

Photo by Element5 Digital on Unsplash

It’s Election Time
It is great to see and hear the good rapport that our politicians have with the kiwifruit industry. 
I realise it is election time, which colours the words that are used. But it reflects the significant 
contribution kiwifruit makes to our national economy. The issue of labour supply going forward  
can be seen through many lenses, but a fundamental truth is we need much, much more than our 
local New Zealand labour force can supply to ensure our vines are tended, and the fruit harvested 
and packed.

At their September meeting, your directors discussed at 
length the matter of G3 in China. The Zespri Board will be 
making important decisions around this in October and 
growers will be intricately involved in the way forward. So 
probably more voting will be required.

The year-to-date fruit loss suggests Trevelyan’s are 
experiencing a remarkable year of achievement. While the 
whole industry is having a much improved position compared 
with the prior year, Trevelyan’s presently remain well ahead of 
industry averages in all varieties.

Our buffer store trial results were examined and a 
compensation calculation process was agreed to. While this 
affects a limited number of growers directly, it is important 
that all growers’ interests are considered so that the benefits, 
and costs, of the buffer store arrangement are shared fairly.

For TGL as well as the country, it is election time. This year 
the three directors that retire by rotation (but are eligible 
for re-election), are Murray Cresswell, Kyle Howie, and Mat 
Johnston. Nominations are open for the three positions. 
Please consider who you feel should be nominated. A 
nomination form can be obtained from the Trevelyan’s office 
and nominations close at 5pm on 14th October.

Colin Olesen - Chair
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Kaspar Beech - TGL Associate Director

I grew up in Hawke’s Bay and then studied and worked in 
Wellington before going overseas. I’m a keen traveller and  
have visited most continents, with longer stints in Switzerland,  
Brazil, Zimbabwe, Germany and the UAE before settling in 
Te Puke with my wife and two boys (aged 2 and 4½).

Prior to becoming an Associate Director of TGL in 
November 2018, I worked at Fonterra where I was 
responsible for ingredient sales into Sub-Saharan Africa 
for six years. My wife and I own and manage a Hawyard 
and Gold3 orchard in Te Puke. I’m passionate about 
enhancing the diversity of experience and expertise on 
the TGL board. I believe that diversity can take many 
different forms – from gender and ethnicity through 
to age, experience or financial position. At 35, and with 
only two years of orchard ownership behind me, I am 
at the beginning of my kiwifruit career, with much to 
learn. The chance to learn more about the kiwifruit 

industry was a key reason for me joining the TGL board 
as an Associate Director. The associate role has been 
a fantastic way for me to get a basic understanding of 
the industry, and there is a lot more to learn. But the 
opportunity now needs to be opened for someone else 
and a new Associate Director will be appointed for 2021. 

Between my job at Fonterra, the orchard, family and 
Refinery Studios (a hair salon and barbershop which I 
opened in Papamoa in August), there isn’t much time for 
non-work related activity. But when I do get a chance, I 
enjoy surfing and one day I'll get back on my mountain 
bike to explore the Bay’s many tracks.
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310 No. 1 Road  R.D.2, Te Puke 3182. New Zealand.

Trending websites, YouTube, 
Facebook & industry e-info

www.trevelyan.co.nz
Check out our website

trevelyanspcl
facebook.com/trevelyanspcl

BayFarms, Online Orders
www.bayfarms.net.nz

Vine Online

BF

Key Contacts
James Trevelyan 
Managing Director – 027 648 8878

Stephen Butler 
general Manager – 027 517 7999

Mike Perrett 
grower ServiceS Manager – 027 359 5960

Debbie Robinson 
Supply Manager – 027 530 0559

Adam Franklin 
orcharD DiviSion Manager – 027 537 0016

Christine Broad 
harveSt co-orDinator – 0275 395 644

DISCLAIMER: The information contained in this document is given in good faith, but because in providing this report it has been  
necessary, in some circumstances, to rely on the information provided by others and a number of future factors, this may influence 
the result. Accordingly, Trevelyan’s Pack and Cool Ltd and their employees do not accept any liability should any grower or other 
party incur any loss having relied on information given in this document.

Jo Shackleton HR Team

Tell us a bit about yourself and 
your background.
I moved to Tauranga three years 
ago and it’s the best move we ever 
made. My background has been 
predominantly within recruitment 
across a variety of industries.

What attracted you to working 
at Trevelyan’s?
The culture and the people. Being in 
recruitment you hear about a lot of 
different companies and Trevelyan’s 
is always spoken of highly as an 
employer. That, and inside information 
from one of my favourite people who 
already works here!

What is your role and what does 
it involve?
I’m working within the HR team on a 
project to align job descriptions with 
the reality of what everyone is doing in 
their positions. This will filter into other 
areas to help us all work smarter and 
better together.

When you’re not at work what 
do you like to do?
I have three boys (aged 3, 4 and 6) so 
most of my time is spent wrangling 
them. I’m a foodie and love a glass 
of wine, so if I’m not taking care of 
children I’m eating and drinking good 
food and wine.

Upcoming Events

Date & Time Location

SUSTAINABLE ORCHARD INNOVATION UPDATE

Thursday  
15th October 
9:45am-2:45pm

This will be held at the Orchard Church, 20 MacLoughlin Drive, 
Te Puke. Lunch will be provided. For more information or to 
register visit https://www.zesprievents.co.nz/RnD

TREVELYAN’S SPRING FIELD DAY

Thursday 
8th October 
10.30am

Coffee from 10am, Field Day starts at 10.30am – venue to be 
confirmed

http://trevelyan.co.nz
http://www.trevelyan.co.nz
http://www.trevelyan.co.nz
http://facebook.com/trevelyanspcl
http://facebook.com/trevelyanspcl
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